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Happy Friday! This release contains some great Job Board improvements, a new standard EEO report, and plenty
of product updates.

*Note* For all self-hosted clients, as always, ensure you install all updates to give your users the best
experience and new features.

The Highlights

E Job Board Improvements

With this release, the Job Board Options within the Order Details of Beyond have received the
following updates:

Added 'Show Worksite Address' checkbox.
Added 'Show Pay Rate' checkbox.

Added option to 'Use Non-Public Job Description'.

Added Education Summary and Experience Summary fields.

Added information related to external job posting requirements.

For more information on all of the updates, please see the following Knowledge Base articles:

e Job Board Posting Options & Configurations
e Enterprise - Posting Jobs to Your TempWorks Job Board
e Beyond - Posting Jobs to Your TempWorks Job Board

*Note* With this release, TempWorks will be running an automated process to enable
Worksite Address/Pay Rate of all job orders where our clients currently selected it to be
visible at the Job Board level. This info will be hidden if currently that’s the selection made at
the job board level.

Therefore, for all new job orders created, the Worksite Address and Pay Rate visibility will
only be able to be configured within Beyond.

If you are unsure whether or not your Job Board is affected, please reach out to your
TempWorks Account Manager.



Job Board Options

Posting Date

3/26/2013 % Publicly Visible

Public Job Title
Medical Assistant - Clinic (2 openings)

Public Job Description
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Delivers care as delegated by the physician/authorized practitioner or RN to assigned high risk obstetric patients. Follows the plan of care,
prioritizes work based on patient acuity, available resources, patient/family preferences, provider schedule, in collaboration with the
physician/authorized practitioner and other health care team members. Performs high and low risk technical procedures, including
medications, defined by the provider or RN. Documents in the electronic medical record and adheres to all policies, procedures, and
practice guidelines

Delivers care as delegated by the physician/authorized practitioner or RN to assigned high risk obstetric ... USE NON-PUBLIC JOB DESCRIPTION

Education Summary Experience Summary
Certified Medical Assistant Medical Clinic experience: 1-2 Years
Show Worksite Address Show Pay Rate

To ensure the job is visible on external job posting sites like Indeed:
» avoid using special characters (%$#@!) in "Public Job Title" or "Public Job Description” fields

@ » avoid including pay rate in "Public Job Title" or "Public Job Description” fields, instead use a dedicated "Pay
Rate" field
Learn More
CANCEL

Additional Updates

In Beyond

e Fixed anissue where editing Employee Adjustments would cause rules cases to change from percent to
dollar.

e Fixed anissue where changes would not reflect immediately when creating or making changes to Service Rep
teams.

e Fixed anissue where candidates were unable to be added to Orders.

e Fixed anissue where the On-Site PIN was not showing within Advanced Search results.

e Fixed adisplay issue where the Interview Charm icon was being cut off.
In Bridge

e Fixed anissue where Service Rep's were unable to have a password including the '#','&', and/or '%' symbols.
In Buzz

e Added the Worksite name to the Assignment dropdown.

e Updated the On-Site Time Clock App PIN screen to show the Customer's Department name.



e Fixed anissue where employee phone number and email address information were not syncing correctly to
Beyond when edited within the Buzz application.
e Fixed instances of text getting cut off in multiple places when using the On-Site Time Clock App.

e Fixed adisplay issue where the Pay Code dropdown would be cut off within the Buzz application.
In Enterprise

e Added a new standard report titled 'EEO Headcount by Range' that allows running EEO Headcount in the
current year, closed years, and custom date ranges. This report includes columns for Hispanic or Latina, and

breakout by Branch and Entity.
In WebCenter

e Added a new WebCenter Config titled 'On-Site: Hide Customer/Department Name' which allows the
company name to be hidden while using the On-Site Time Clock App. This config can be found within the

TimeClock category:

Hide Customer/Department Name Default: false
Allow employer to hide their company

name and department name on the On-

Site Time Clock App.

Show Rules (0) ®

e Added a disclaimer banner when adding/editing configurations within the TimeClock category:
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WehGenter Users Email Time  Order Form  Documents

Note: Applicable law may prevent the rounding or snapping of employee punches, including but not
@ limited to punch rounding for employee meal breaks. Prior to configuring timeclocks to round or snap

Entlty CatEgory employee punches, please confirm that this practice is not prohibited in your area.
Default-1 Adjustments
Allow deleting of TimeClock timecards Default: true Show Rules (4) P
HiTech -2 Candidate Statuses Allow deleting of TimeClock timecards
from webcenter Ul
Sales - 65 Cost Centers
MemphisNE - 64 Customer Double Punch Threshold Default: 5 Show Rules (0) ™

» Amount of time that must pass between
Customer Candidate punches before punch is considered valid
Document Types

3rd Shift Back Week End Day Show Rules (3) P

Employee
Miscellaneous
Notifications

Order

Pay Codes

Required Documents
Timecard

TimeClock
TimeClock Rules
Users

Vendor

Configuration will cause timeclock
timecards to have a week end day one
day earlier than the cne listed on the
customer record, if asg has shift. Used
for third shift invoicing.

Show Comments Field
Enables the "Comments” field on
TimeClock timecard details

Max Shift Length
Enter the maximum amount of minutes
that a shift can last.

Shift Gap
Gap between punches that causes shifts
to split

Default: false

Default: 780

Default: 0

Show Rules (1) P

Show Rules (2) ™

Show Rules (1) »

Congratulations! You've made it to the end of the release notes. Like what you read? Click the thumbs up below.
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